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Job Description 

Team Coach and Assistant Coach 
 

Role: 
The role of the Coach is to develop each player as a ‘whole person’.  An effective and respected 
Coach adapts their skills to meet the needs of the player.  They should: 

 Continually seek Coaching knowledge from a variety of sources and focus on teachi8ng 
the skills effectively 

 Be organized and plan ahead 

 Ideally have previous experience of Coaching 

 Understand and appreciate the strengths and weaknesses of individual players 

 Be a good communicator 

 Instill a winning attitude to the team, be concerned about winning but also focus on the 
performance of the athlete. 

 Emphasize the players need for affiliation.  Focus on group belonging, forming 
friendships, having fun and working cooperatively. 

 Endeavour to satisfy both the task and social needs of the athletes. 

 Hold or be working toward Level 1 Coaching Certificate. 
 

Minimum Age 14 
 
Key Responsibilities 
The following list is not exhaustive and in some cases the coach may not be required to 
undertake all of these functions.  The breakdown of responsibilities should be mutually agreed 
between the Coach, assistant Coach and Manager. 
 

Fair Play 
 Help your players develop a positive self image and to feel good about themselves 

 Promote respect for the rules, officials and their decisions 

 Promote respect for opponents for without them, there can be no competition 

 Encourage a constructive attitude toward competition 

 Develop a sense of dignity under all circumstances 

 Provide an equal opportunity for all to learn the skills 

 Encourage individuals to continue their participation in the sport 
 

Liaison 
 Ensure you are aware of what is expected of players and parents with regard to their 

responsibilities to the club and communicate this to the player and parents. 

 Establish open communication with the parents and guardians to avoid any conflicts or 
confusion that may arise. 

 

Growth and Development 
 Work in conjunction with the Coaching and Development committee. 

 Hold or be working toward the Level 1 Coaching Certificate. 

 Understand and identify the various stages of growth and development of the players 

 Understand the role of mental skills training and developing sports performance 

 Understand the principles of motivation 



 

 

 Develop Goal setting and Strategies to enhance motivation 

 Analyse the skills of each player completing 3 skills assessments per season 

 Select, teach and demonstrate the simple and the complex skills 

 Plan for then evaluate each Coaching session 

 Give effective feedback 

 Minimise the risk of Injury 
 

Code of Conduct 
 Advise all players, parents and guardians of the standards of behaviour, both on and off 

the rink and notify, in writing, any breaches to the Secretary for the committee. 

 Abide by the Club philosophy for all officials 

 Be consistent in both the expectations and enforcing the consequences of inappropriate 
behaviour. 

 Recognise and praise positive behaviour 

 Know the correct procedures for lodging protests and work within these if the situation 
warrants it. 

 Ensure that any player involved in judicial hearings is aware of the time, date and venue.  
Establish who will be able to support them and the procedure that will be followed. 

 Attend all training sessions and games or arrange for an alternative person to attend. 

 
Competition/Games 

 Liaise with Manager on details of dates, and venue and advice players, parents and 
guardians. 

 Check Players eligibility and availability 

 Provide information for team registration 

 Provide a report to the committee if requested 

 Be available for enquiries from the media and club officials 

 Select the players who are to participate, preferably by consulting the Coaching and 
Development Committee.  Advise all players of who has been selected and advise those 
not selected of what steps need to be taken (Skills/behaviour and improvements) to9 
increase the opportunity of selection next time. 

 
 

 
I agree to adhere to the expectations of the Coach/Assistant Coach Job Description. 
 
Appointed Coach……………………………………………………………………. 
 
Team                   …………………………………………………………………….. 
 
Date                     …………………………………………………………………….. 

 


